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Part A

Data of the Institution

1. Name of the Institution

MATRI X SCHOOL OF MANAGEMENT STUDI ES

Name of the head of the Institution

Sati sh Shrawanrao Ubal e

Designation

Di rector

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

020- 24356637

Mobile no.

9689883421

Registered Email

directornsms@matri xpune. com

Alternate Email

shi | pak@mat ri xpune. com

Address Survey No. 9/1/5, 9/2/4, 9/1/4, Of,
Westernly Bypass Road, Next to Sinhgad
Sci ence Col | ege, Vadgaon, Anbegaon
(BK.)

City/Town Pune

State/UT

Mahar ashtra




Pincode 411041
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr Anand Padl e

Phone no/Alternate Phone no.

02024356637

Mobile no.

9588602346

Registered Email

anandp@rat ri xpune. com

Alternate Email

di rectornsns@mat ri xpune. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http:// nmenspune. com NAAC/ 2019/ AQARYR
02018- 2019%20NATRI X9%20SCHOO %20 OF%2 0 VAN
AGEMENTY%?0STUDI ES. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. menmspune. com NAAC/ 2020/ Acade
m c¥?0Cal endar %2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B+ 2.63 2019 09- Aug- 2019 08- Aug- 2024
6. Date of Establishment of IQAC 03-Cct - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



http://msmspune.com/NAAC/2019/AQAR%202018-2019%20MATRIX%20SCHOOL%20OF%20MANAGEMENT%20STUDIES.pdf
http://msmspune.com/NAAC/2019/AQAR%202018-2019%20MATRIX%20SCHOOL%20OF%20MANAGEMENT%20STUDIES.pdf
http://msmspune.com/NAAC/2019/AQAR%202018-2019%20MATRIX%20SCHOOL%20OF%20MANAGEMENT%20STUDIES.pdf
http://www.msmspune.com/NAAC/2020/Academic%20Calendar%2019-20.pdf
http://www.msmspune.com/NAAC/2020/Academic%20Calendar%2019-20.pdf

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Session on Wnen 17- Feb- 2020 79

Enmpower nent 1

State Level Sem nar on 14- Feb- 2020 83

Di gital Transformation 2

and the Future

Session on Di saster 20- Jan- 2020 60

Managenent 1

Matrix Gelignites 10- Cct - 2019 82

Intercollegiate SIP 1

Presentati on Conpetition

Regul ar Meeting of | QAC 07- Mar - 2020 12
1

Regul ar Meeting of | QAC 16- Dec- 2019 11
1

Regul ar Meeting of | QAC 14- Sep- 2019 12
1

Regul ar Meeting of | QAC 26-Jun- 2019 12
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7039_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7039_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7039_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7039_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Academ c Excellence 2. Alumi Contribution 3. Innovations and Startup 4.

Infrastructure 5. Institute and Soci al

Responsi bility

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Session on | PR

A session on Intellectual Property
Ri ghts (Copyrights) was conducted
11092019 by Prof. Mudul a Ri sbud

I nducti on Progranme

I nducti on Progranme was conducted for
the students of MBA |l on 16th & 17th
Sept ember 2019

Celignites (Summer Intership Project)

Inter-collegiate Sumrer Internship
Proj ect conpetition (Gelignites) was
organised in the Institute on

10- 10- 2019

Guest | ecture on Expectations of
| ndustry from MBA graduat es

M Nyanesh Gajre took a guest |ecture
on I ndustry Expectations from MBA
graduates on 07-11-2019

Session on Wnners Don't Quit

The Founder Secretary of the Institute,
Dr Shil pa Kul karni conducted a session
on Wnners Don't Quit 16-11-2019

Alumi Meet

Annual Al umi Meeting was conducted in
the Institute on 11-01-2020

Session on Disaster Managenent

A session on Disaster Managenent was
taken by Prof. (Dr) Anil Dandekar on

Guest Lecture on Studies and Up-
skilling

20-01- 2020

M Vai bhav Kanbl e conducted a session
on Studies and Up-skilling on
22-01-2020

State Level Sem nar

02 days State Level Senmi nar was
organi sed on Digital Transformation in
future on 14-02-2020 & 15-02-2020

Sessi on on Wonmen Enpower nment

A session on Wonen Enpower nent was
conducted by M Karl Mascarenhas on
17-02-2020

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7039_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/7039_Quality.xlsx

Institute Governing Body

03-Cct-2020

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 17-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Pl anni ng Devel opnment Acadenic

nmoni toring systemis devel oped i n house
by our student used for tinetable,
birthday rem nders, classes, assignment
and announcenents. MCQ s can be

devel oped by the faculties and may give
that to students for solving
Efficiencies and efficacy are ensured

t hrough this system Adm nistration
Admi ni strative systens and practices
have been streamlined to neet
expectations of all internal and
external stakehol ders. To handl e

adm ni stration work Institute uses
Academ ¢ nonitoring system where

adm ssion form student docunentation,
mar ks, result percentage, transfer
certificate, bonafide certificate and
many ot her useful features are
avai | abl e. Fi nance Accounts To nanage
finance and accounts of the institute
Tally ERP 9 is used where all the daily
transaction is updated daily, vouchers
and bills are also nmai ntai ned. Reports
are generated using the Tally ERP 9
software system This is to ensure
transparency and error free work.

St udent Admi ssion and Support All

adm ssion processes are online and
centrally adm nistered by the State
Governnent. To nmaintain student records
Academ ¢ Monitoring Systemis used at
the time of admission and is stored in
the software. Reports in different
forns are generated as required.

Exam nati on Academni ¢ nonitoring system
software is used to manage the profile
of the student, Marks in different
senester, generation of result analysis




and total progress of the student
during two years.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation
1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Matri x School of Managenent studies, affiliated to Savitribai Phul e Pune
Uni versity offers MBA programrecogni sed by DTE, Governnent of Maharashtra and
approved by AICTE, New Del hi. The curriculumfor the programis designed by the
University. On the basis of notices and circulars received fromthe affiliating
uni versity, Acadenmic Monitoring Conmttee (I QAC) of the Institute prepares
academi ¢ cal endar under the guidance of the Director at the commencenent of
academ c session. The same is uploaded on the website for reference of all the
students. The Director of the Institute, Academnmic Mnitoring Committee and al
the faculty nenbers, together discuss about subject allocation, work |oad of
faculties, various curricular activities and extra-curricular activities to be
undertaken during the academ c session. Subject allocation is carried out on
the preference given by faculties, their specialization and also their
experi ence and expertise. Faculties are expected to submt their |esson plan
al ong wi th teachi ng pedagogy to the Director and seek his approval. The tasks
of extra-curricular activities are shared anongst the faculty nenbers and the
faculties are granted the necessary authority and responsibility to acconplish
them The Institute is always at the forefront in upgrading the know edge and
skills of faculty menbers by notivating themto participate in various faculty
devel opnment prograns (FDPs) and orientation prograns organi zed by the
Savitribai Phule Pune University by providing financial assistance to faculties
for attending conferences, senminars and faculty devel opment prograns. Students
are regul arly assessed through internal assessnent process by conducting
i nternal exans, open book tests, presentations, organi zing conpetitions,
qui zzes, etc. The results analysis are shown to the students for inprovenment
and analysis is carried out for every senester after University exan nations
and appropriate necessary action is taken on the basis of the analysis. The
institute al so enphasi zes on enhanci ng various skill sets of students by
conducti ng base prograns which include personality devel opnent, news reading,
debates, group discussions, inproving soft skills, personal interview
techni ques, etc. The Institute has initiated Mentor - Mentee practice, wherein,
the nentors act as friend, philosopher and guide to all of their assigned
students throughout the course. The nentors conduct regular nmeetings with the
mentees to check their performance.. Feedback is obtained fromthe students
about each subject and alterations, nodifications and i nprovenents are nade, if
necessary. The academ c activities are further delegated to teacher’s
committee, student’s welfare conmttee and | QAC. Co-curricular activities,
al so, are delegated to nine different commttees. Each commttee has the
responsi bility of planning and execution for fulfilling the prerequisite tasks.
In case of any mmjor issue while planning and execution of the acadenic
curriculum the Director seeks the advice of Board of Managenent.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L 01/ 10/ 2019 33 Focus on e Anal yti cal
Personal ity npl oyabi lity Ski | 1




Devel opnent

Advance NI L
Excel :

Begi nners

Course for

fi nanci al

nodel i ng

Resear ch NI L
Met hodol ogy

Di gital NI L
Mar ket i ng

02/ 09/ 2019 10
10/ 01/ 2020 10
10/ 01/ 2020 12

Focus on e Anal yti cal
npl oyabi lity Ski Il

Focus on e Anal yti cal
npl oyabi lity Ski | |

Focus on e Anal yti cal
npl oyabi lity Ski |l

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill NI L Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

VBA

Mar ket i ng, Fi nance, HRM
I T, SCM I B, BA, OM HM DMC

01/ 08/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
265

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Responsi bility

Soft Skill 19/ 08/ 2019 64
CGender Sensitivity 08/ 01/ 2020 66
Cor por at e Soci al 09/ 01/ 2020 63

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MBA

Mar ket i ng, Fi nance, HRM
I T, SCM | B, BA, OM HM DMC

119

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes

Teachers

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7039_Program_introduced_1614147857.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7039_Value_added_courses_1602046944.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7039_Projects_undertaken_1614147319.xlsx

Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institute believes in trying to upgrade and neet the expectations of its

st akehol ders through feedback mechanism Structured questionnaire is framed for
all the stakehol ders, viz. Students, Teachers, Parents, Alumi and enpl oyers
which is approved by the I QAC of the Institute. The questionnaires are
accessible on the website. The feedback received fromthese stakeholders is
anal ysed by the 1QAC. The Director after discussion with | QAC nakes suggesti ons
to bridge the required gaps in order to satisfy the queries or inplenent the
suggestions put forth. The different areas where inprovenents are required are
di scussed in respective comittees/departnents neetings. The proposals given by
the different committees and departnents are di scussed in Governing Body of the
institute for necessary action. The action taken report is then displayed on
the website

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MBA VBA 120 72 72
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 Nill 72 Nill 16 Ni Il

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
16 16 11 5 1 13

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

One of the best practices developed by the Institute is its Mentor Mentee System. In this practice at the start of



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7039_Demand_ratio_1601979898.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7039_ict_tools_1601980190.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7039_e_resource_1601980202.xlsx

academic year mentors are allotted to newly admitted students. The role of a mentor is to guide the mentees on
academics/cultural/personal/developmental fronts. This creates a strong bond in teacher student relationship
thereby enabling a feeling of care, motivation and confidence building in a student. Mentors help students in
identifying right career path as they provide honest insights into students potential and career options. Further
this system exposes the students to the experienced industry professionals, alumni and faculty at ‘MATRIX’ on
a one-to-one basis to understand the art of making ethical and informed decisions in their professional life and to
improve problem solving, communication, leadership, research and entrepreneurship skills of mentee. The
interaction between mentor-mentee counseling has created positive attitude among students and has helped
them to groom their personality. The records show that students performance in academics have been improved
with continuous counseling and efforts taken by mentors. In this system the progress of mentees is mapped from
first semester to final semester and results are brought to the notice of mentees and their parents by the
mentors. The emotional and moral support of mentors has helped some students to come out from their introvert
or shy zone. From placement point of view all the students are guided not only by the respective mentors to
choose their specializations but also by industry experts giving them practical insights of the latest opportunities
and challenges in the corporate field.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
135 16 1:8

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

Ph.D

12

16

Nill

4

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L
View File

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

MBA

2019- 20

14/ 05/ 2019

06/ 07/ 2019

VBA

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Institute is affiliated to Savitribai Phule Pune University. The
University’ s MBA curriculumis based on CBCS (Choice Based Credit Systen) and
OBE (CQutcone Based Education). To nonitor the progress of student the course

teacher prepares the schene of Conprehensive Concurrent Eval uation before
comrencenent of the term The schene of Conprehensive Concurrent Eval uation
states the |inkages of each CCE with the Course Qutcones. The revised
curriculumhas three CCE for core courses (Full credit courses) and two CCE for
el ective or internal courses (half credit courses). Apart fromthese core and
el ective courses the University has introduced extra credits courses which are



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7039_Honours_recieved_1601980516.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7039_Evaluation_1601980671.xlsx

al so evaluated as per University guidelines. An internal evaluation is an
integral part of the teaching- |earning process. This evaluation is done
t hrough tests, assignnments, project reports and internal viva. The students
under goes four semesters teaching learning process in two years. Every senmester
conprises of core courses, elective courses and extra credit courses. The
eval uati on system has two conponents Conprehensi ve Concurrent Eval uation and
end senester exami nation by SPPU. The ratio of weightage is 50 for
Conpr ehensi ve Concurrent Eval uation and 50 for end senester exani nation. The
i nternal narks obtai ned by the students in core courses, elective courses and
extra credit courses are displayed on the notice board. In case of any query
regardi ng nmarks or eval uation paraneters, the students can nmeet their nentor.
Internal viva for 50 marks is conducted by the Institute for Sunmer Internship
Project in the third senester and Dissertation in fourth senmester. Externa
viva for 50 marks for both is conducted by the External Faculty appointed by
the University.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ c cal endar is prepared by the acadeni c coordi nator before the start

of academ c year and is approved by the Director of the Institute. The acadenic

cal endar includes tentative dates and details of activities and events planned
for the academ c year. It includes details of commencenent of classes,

i nduction, sem nars, workshops, guest |ectures, industrial visits, internal and
external exans, presentations etc. Most of the activities and events are
conducted on the dates nentioned in the academ c calendar. |In case any activity
is reschedul ed or changed prior pernission of the Director is taken. The dates
of external exam nation are declared by the Savitribai Phule Pune University
and Institute plans all the activities/Prograns/ syllabus conmpletion well
before its comencenent so that students can get preparatory |eaves.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. nsnspune. coml PO PSO CO For MBA. ht mi
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
Nill VBA Managenent 62 57 90. 38
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http:// menspune. com NAAC/ 2019/ St udent 9%20Sat i sf acti on%0Sur vey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year



https://www.msmspune.com/PO_PSO_CO_For_MBA.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7039_Pass_percentage_1622104466.xlsx
http://msmspune.com/NAAC/2019/Student%20Satisfaction%20Survey.pdf

Nill 0 NI L 0 0

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Session on Intellectual Managenent 11/ 09/ 2019
Property Rights
(Copyri ghts)

Session on | ndustry Managenmnent 07/ 11/ 2019
Expect ati ons from MBA
students
Session on Intellectual Managenmnent 18/ 01/ 2020

Property Rights
(Tradenar ks)

State Level Sem nar on Managenent 14/ 02/ 2020
Di gital Transformation
and the Future

State Level Sem nar on Managenent 15/ 02/ 2020
Di gital Transformation
and the Future

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Start up Kar an Sel f AAAENSA Agri - 16/ 09/ 2019
and Mut ha d obal LLP Export
| nnovati on
Cel |
Start up Shivling Sel f Victory Manuf act ur 04/ 10/ 2019
and Bel ure Tool i ng i ng of
I nnovati on Engi neeri ng
Cel | Tool s
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

1 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Managenent Nill



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7039_Research_Fund_1602047928.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7039_Awards_won_1602048471.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7039_Incubation_centres_1614236671.xlsx

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Managenent 2 0
I nt ernati onal Managenent 2 6.8

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of

Publication

Managenent

4

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 2020 0 0 Ni |l
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 2020 Ni Tl Nill 0
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 5 4 Nil1
nar s/ Wor kshops
Present ed 2 Nill Nl
papers
Resource Ni |l Ni |l Nl
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Clean up Drive

Matri x School of
Managenent St udi es
Do Save Foundati on

4

51



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7039_journals_notified_on_UGC_1602050659.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7039_Books_and_Chapters_1602050807.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7039_Bibliometrics_1602050902.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/7039_Index_1602050929.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7039_Faculty_participation_1602051676.xlsx

Ecofriendly Matri x School of 5 26
i mer si on of Managenent Studi es
Ganpati |dols Do Save Foundati on
Tree Pl antation Matri x School of 4 37
Managenent Studi es
Do Save Foundati on
Post Care Tree Matri x School of 2 25
Pl ant ati on Managenent Studi es
Do Save Foundati on
Envi ronnent Day Matri x School of 5 42
Managenent St udi es
Do Save Foundati on
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Nill

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Cl eanup Drive

Matri x School
of Managenent
St udi es Do Save
Foundati on

Swachhta Hi
Sewa Canpai gn

4

51

Envi r onnent
Awar eness

Matri x School
of Managenent
St udi es Do Save
Foundat i on

Ecofriendly
i mer si on of
Ganpati Idols

26

Tree
Pl ant ati on

Matri x School
of Managenent
St udi es Do Save
Foundat i on

Tr ee
Pl ant ati on

37

Tree
Pl ant ati on

Matri x School
of Managenent
St udi es Do Save
Foundat i on

Post Care of
Tree Pl antation

25

Worl d

Envi ronnent Day

Matri x School
of Managenent
St udi es Do Save
Foundati on

Envi r onnent
Day Cel ebration

42

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7039_Extension_1602052121.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7039_Awards_for_extension_1602052224.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7039_Students_in_extension_1602063817.xlsx

Envi ronnent Day 42 Sel f financed 1
Cel ebrati ons
Post Care 25 Sel f financed 1
Activity of Tree
Pl ant ati on
Tree Pl antation 37 Sel f financed 1
Ecofriendly 26 Self financed 1
| nmer si on of
Ganpati at Katraj
Lake
Swacchta H Sewa 51 Sel f financed 1
Canpai gn
Sessi on on Wnan 58 Sel f financed 1
Enmpower nent
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
| ndustry I nt ernship Musal e 13/ 01/ 2020 18/ 03/ 2020 4
Academ a Ti e- Cl asses
up
I ndustry I nt ernship HDFC Bank 13/ 01/ 2020 13/ 03/ 2020 1
Academ a Ti e- Lt d.
up
I ndustry I nternship ROX Al 01/01/ 2020 31/ 03/ 2020 1
Academ a Ti e-
up
I ndustry I nternship Shar ad 20/ 12/ 2019 20/ 03/ 2020 1
Academ a Ti e- Sahakar i
up Bank Ltd.
I ndustry I nternship I ntegra 01/ 01/ 2020 31/ 03/ 2020 1
Academ a Ti e- Mcro
up Systens (P)
Lt d.
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

of Nursing

Enpower nent

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Do Save Nill Soci al Awar eness 132
Foundati on Activities
Si nhgad Col | ege Nill Wor kshop on Wonen 58



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7039_Collab_activities_1602065840.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7039_Linkages_1602066428.xlsx

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
885000 227580
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Auto Lib Partially Aut oLi b NG 2010
Auto Lib Partially Aut oLi b NG 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 1432 501766 1 235 1433 502001
Books
6006 2190487 Nill Nill 6006 2190487
Ref er ence
Books
e- Books 664 Nill 110 Nill 774 Nil I
Journal s 48 66740 12 15787 60 82527
e- Nill Nill Nill Nill Nill Nill
Journal s
Di gital 4 19740 Nill Nill 4 19740
Dat abase
CD & 729 Nill Nill Ni Tl 729 Nil I
Vi deo
Li brary 1 100980 Nill Nill 1 100980
Aut omat i on
Weedi ng 7 1918 Nill Nill 7 1918
(hard &
soft)



https://assessmentonline.naac.gov.in/public/Postacc/MoU/7039_MoU_1614237419.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7039_augmentation_details_1614244996.docx

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers Bandwidt
h (MBPS/
GBPS)
Exi stin 165 2 3 0 4 0 54 0
g
Added 0 0 0 0 0 0 0 0
Tot al 165 2 3 0 4 0 54 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
54 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NI L N L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1040000 2001197 360000 2280720

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Institute provides good facilities to its stakehol der and has a preventive
mai nt enance policy for all type of facilities. It renews its contract on yearly
basis after scrutinizing the efficiency of the contractor. Institute has annual

mai nt enance contracts for following facilities: Canpus environnental

mai nt enance, Softwares, Conputer |abs, Housekeeping and cleaning, Fire
extingui sher, Aqua guard ,Electricity repairs and nmai ntenance, DG Genset, Xerox
Machine Printers, CCTV Vigilance, etc. Mintenance of the physical property

done on regul ar basis includes the follow ng assets: 1.
|ab 3. Library Books 4. Physical property — Buil ding,
equi prent and recreation (TV) room 6. Tutorial
I ncubation center 9. Placenent cell 10. Rest

Vi gi | ance

Cl assroom 2. Conput er
conmon area 5. Sport
Room 7. Language | ab 8.
roomand material 11. CCTV



https://assessmentonline.naac.gov.in/public/Postacc/Library/7039_Library_1614418546.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7039_e-content_by_teachers_1614418638.xlsx
NIL

http://msmspune.com/NAAC/2019/4.4.2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Mat ri x 3 23510
frominstitution Schol ar shi p
Fi nanci al Support
from QO her Sources
a) National EBC, OBC, SBC, 85 3057630
SC, VINT
b) I nt ernati onal 0 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
State Level 14/ 02/ 2020 79 Matri x School of
Sem nar on Digital Managenent Studi es
Transaf ormati on and
the Future
Wonman Enmpower nent 07/ 02/ 2020 58 Matri x School of
Managenent Studi es
Si nhgad Col | ege of
Nur si ng
A Session on 22/ 01/ 2020 42 Matri x School of
St udi es and Up- Managenent St udi es
skilling
Session on 07/11/ 2019 57 Matri x School of
I ndustry Managenent St udi es
Expetations from
MBA St udents
A Session on 14/ 09/ 2019 45 Matri x School of
Car eer Choice Managenent St udi es
Guest Session on 28/ 08/ 2020 47 Matri x School of
I nf ormation Managenent Studi es
Technol ogy
Renedi al Coachi ng 01/ 08/ 2019 152 Matri x School of
Managenent Studies
I nt ernati onal 21/ 06/ 2019 26 Matri x School of
Yoga Day Managenent St udi es
View File
5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year
Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for

students by

have passedin



http://msmspune.com/NAAC/2019/4.4.2.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7039_Scholarships_1603177913.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7039_Development_Schemes_1603358152.xlsx

competitive career the comp. exam
examination counseling
activities
2019 Car eer Nill 346 Nill Nill
Counsel I'i ng
Activities
2020 Car eer Nill 239 Nill 36
Counsel I'i ng
Activities
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Musal e 4 4 Xer bi a, 32 32
Cl asses, Synchr on,
Khai r na Rox Al ,
Technol ogi es Fil nreign
Pvt Ltd St udi os,
I nf osys,
| mmgo Desi gn
St udi o,
Msys,
Suzl on, Just
Dial, Wpro,
Quess Corp
Ltd., Script
Lanes, HDFC,
i Pl ace
I ndi a, Jabil
I ndi a,
Pi nkert on,
Experis IT,
I nox Wnd
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 Nill 0 0 0 0
2020 Nill 0 0 0 0

View File



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7039_Guidance_1603359688.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7039_Placement_1603359295.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/7039_Progression_1602478716.xlsx

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
GATE Nill
GVAT Nill
CAT Nill
GRE Nill

TOFEL Nill

Civil Services Nill
Any O her Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Post er Conpetition on Institute Level 25
Gender Equality
I nternati onal Wmans Institute Level 59
Day
Republ i ¢ Day Institute Level 63
Constitution Day Institute Level 44
Cel ebration
Prati bi nb Theatre G oup Institute Level 117
- Astad Kales Interview
Swacchata H Sewa Institute Level 51
Canpai gn (Cl eanup Drive)
Sessi on on Gender I nstitute Level 97
Equal ity
Ecofriendly i mrersion Institute Level 26
of Ganpati at Katraj Lake
Pune
Matri x Ut sav I nstitute Level 38
I ndependence Day Institute Level 33
Cel ebration
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Nat i onal Ni Il Ni Il NI L NI L
View File View File



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7039_Qualifying_1602478846.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7039_Activities_Organised_1622040917.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7039_awards_in_activities_1616829149.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7039_awards_in_activities_1602479183.xlsx

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Institute has active student council and representation of students on various
academ c administrative commttees of the Institution. Students have inportant
pl ace in academ ¢ adm nistrative function because they play integral role in
pl anni ng and i npl enentation of various curricular, co-curricular,
extracurricular activities in the institute through the various comittees. The
details of student council and representation of students on various commttees
is as follows- 1. Student’s Council committee- It is fornmed every year as per
the guidelines of Maharashtra university act 1994 which is now amended
Uni versity ordi nance 2016 section 99 C (1). 2. College devel opnment committee-It
is fornmed as per the anended University ordi nance 2016. 3. Cultural and sports
commttee-Institute has well-functioning Cultural and sports committee to
coordi nate various cultural and sports activities throughout the year. 4. 1QAC
Cell- To develop the system for conscious, consistent, and catalytic action to
i nprove academ ¢ and adnministrative performance of the institute have well -
structured and functioning I QAC Cell 5. Placenent comrittee- To take care of
students internship and final placenent institute have Placenent conmittee.
Committee nenbers are engage in organizing interviews at institute, coordinate
pool canpus,. 6. Student’s participation in organizing co-curricular activities
Students are voluntarily involved in organizing various activities |ike expert
session, Quest |ectures, workshops, conference, seninar Industrial visits etc.
7. Statutory conmittees- Anti-ragging conmttees Whnen’s Gievance Redressal s
Gri evance Redressal Committees SC/ ST conmittees Internal conplaint conmttee

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Matri x has a glorious history of neritorious students passing out under various
managenent prograns. Many of them have achi eved respectable positions in the
corporate world. As recognition of their achievenents in various fields and to
enlighten the current batch about practical corporate interface we have been
hosting the alumi neet every year since 2013. The institute firnmy believes in
i nvol vement of alummi which rests its foundation on the principle that the
students take life |long experience. The alummi association got its registration
in the year 2018 with the nanme “Matri x School of Managenent Studies Al um
Associ ati on” (MSMSAA) Al ummi Meet: Though the Alumi Association started in the
year 2013, the formal Al unmi Association registration certificate was received
in the year 2018. Alummi neet receives remarkable response and there is

ent husi astic participation of the Alumi fromdifferent domains. The Institute
believes in “Power of Networking” which needs to be exploited to nurture al

the talents and resources of the alumi. Alumi Meet as an event enhances the
relati onship anong the alumi and enables themto discuss on various issues.
Matrix strives for strengthening the bond between the alumi of different

years. (bjectives of Alumi Association: ? To provide the current batch of
students a platformto know and recogni ze their seniors. ? To take the
opportunity to felicitate the achievers. ? To give a foundation for life |long
relationship wherein our alumi can provide encouragi ng and potential job
opportunities to the students. It gives our alumi an opportunity to neet their
bat ch mates and get an opportunity to interact with the current students. It is
rendezvous phase where they can contribute towards the devel opment of the
Institute. The institute gives the alumi a platformwherein they can coneg,
participate and share their experiences success with the enrolled students and
their teachers. The alumus can relive the nonents as students. The institute
aims to | everage the expertise, access and reach of Alumi to the institute’s
devel opnent. The institute sends an invitation to the alummi to attend vari ous




events, judge conpetitions and participate in it. Alumi portray thensel ves as
a rol e nodel and offers practical guidance to students as they start their

studi es, career, and business avenues. To be a nmenber of the alumi association
students need to pay the prescribed fees of Rs.500/-. The non-financial
contributions include, but not limted to conduct of referral interviews,
academ ¢ or placenent trainings. Wen alummi volunteer networks are officially
recogni zed, they benefit by having access to matrix expertise and support in
communi cati ons, marketing, events managenent, resources, and fundrai sing
efforts. In order to ensure communicati ons standards and best practices are
adhere of all official communications to a broad group of alumi.

5.4.2 — No. of enrolled Alumni:

62

5.4.3 — Alumni contribution during the year (in Rupees) :

31000

5.4.4 — Meetings/activities organized by Alumni Association :

Sr. No. Meetings / Activities Date 1 Alumi Association Meeting 17/08/2019 2
Guest Session on Information Technol ogy 28/ 08/ 2019 3 A session on Career Choice
14/ 09/ 2019 4 Session on |Industry Expectations from MBA Students 7/11/2019 5
Alumi Meet 11/1/2020 6 A session on Studies and Up-skilling 22/01/2020

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Matri x School of Managenent Studies believes in goal congruence by worKking
towards the vision and m ssion of the institute. The Managenent, The Director,
all the faculty menbers and non-teaching staff play an inportant role in the
devel opment of the organization. Managenent firmy thinks that every faculty
menber nust possess good teaching and | eadership skills. They should be the
role nodels for their students. The institution practices decentralization
process wherein various participative roles are interwoven. Practice 1
(Decentralization): Various commttees are formed as per the guidelines of
Al CTE/ University rul es/governnment norns |ike: ¢ Managenent committee e
CGoverning council conmittee » Internal Quality Assurance Cell (1QAC) ¢ Students
Welfare Cormittee « Alumi conmittee ¢ Examcomrittee ¢ Library conmittee e
Sports and culture conmttee ¢ Anti-ragging comrittee ¢ Gievance redressal
committee ¢« SC/ ST conmittee « Wonen grievance redressal committee ¢ Pl acenent
comrittee ¢ Coll ege devel opnent comrittee ¢ Internal conplaint conmttee e
Start up and innovation commttee ¢ Internal conplaint commttee (1CC), and the
task is distributed to all the teaching faculties. The faculties are given
authority to conduct sem nars/wor kshops/ conferences/conferences/ FDP. All these
committees are given specific tasks and responsibilities to fulfill necessary
processes and procedures of the institutional devel opnent thereby practicing
decentralization and participative managenent. 2nd Practice (Participative
managenent): The institution pronotes the culture of participative nanagenent
at all the levels like, strategic level, functional |evel and operationa
level. At Strategic level- Director, governing body, Teachers council and the
| QAC are involved in defining policies procedures, fram ng guidelines and rules
regul ati ons pertaining to adni ssion, exam nation, discipline, grievance,
support services, finance etc. In Functional level- The faculties are given
freedomto design new teaching | earning pedagogy. Faculty nenbers share
know edge anpbng students and staff nenbers while working for a commttee.
Whereas at Operational level the Director interacts with governnent and




external agencies, faculty nmenbers maintain interactions with the concerned
departnents of affiliating university and Students and office staff join hands
with the Director and faculty for the execution of different acadenic,
adm ni strative, extension related, co- and extracurricular activities. In
addition to this Director of the institute encourages teachers to participate
in various sem nars, conferences, faculty devel opnent prograns for exchange of
i deas, information, and self enhancenent which encourages themto devel op
| eadership skills by being in charge of that activity/event/program The
conbi nation of the entire stakeholders helps in the upward novenent of the
organi zati ons growt h thereby follow ng decentralization practices and
participative managenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal The 1 QAC nonitors the updating of
Infrastructure / Instrunentation library resources. The students are

given an orientation on effective use
of library resources. Library has
journals, magazi nes, e-books and online
dat abase to establish an academ c
rigour. Infrastructural requirenents
were reviewed in the beginning of
academ c session. Smart class room LCD
in all the classes, huge conputer
| aboratories are provided to the
students with the objective of
i mprovi ng e-| earning.

Research and Devel opnent The |1 QAC gives directions and
nonitors the activities of research to
i mprove the quality of research
initiatives in the institution. The
faculty nmenbers are encouraged to
engage in activities that pronote
research and strengthen consul tancy
services. Inits efforts to train,
notivate and reward faculty, the
institution encourages nenbers to
attend courses/ conferences/ workshops/
sem nars/training prograns, etc, and to
be research — oriented. Institute
Motivates faculty nenmbers for research
publications in peer reviewed journals
wi th high inmpact factor and to present
papers in International/National/State
Level Sem nars, workshops and to be a
resource person

Exam nation and Eval uati on The institute is affiliated to
Savitribai Phul e Pune University and
all the exam nation are conducted as
per its guidelines. The | QAC nonitors

and evaluate the activities of the

Exam nation Cell periodically to ensure




conti nuous and conprehensive eval uati on
of students and the tinely conduct of
exam nations. The institute conducts
i nternal external exam nations as per
timetable which is displayed on the
noti ceboard and students are al so
communi cated through mail and what’s
app group. Exam nation marks are
scrutinized and di spl ayed to assess
| earni ng outcone and identify areas and
strategies for inprovenent.

Teachi ng and Learni ng

Institute boosts best infrastructure
by providing all facilities required
for teaching-learning |ike classroons,
conput er |abs, seminar hall, and
library, tutorial rans, anple of
circulation areas, admnistrative area
cant een area green clean environment.
This year institute nade inprovenent of
comput er ai ded net hods of teaching and
| earni ng by providing smart cl assroom
whi ch includes interactive board
equi pped with latest technology wth
i nproved di splays, interactive tables,
copy board, canera, touch screen much
nore. The institute organi zes
orientation prograns for the freshers,
provi des nentoring, tutoring,
counseling, renedial classes, and
sponsorships to students from
di sadvant aged sections. Speci al
prograns are arranged to cater to the
needs of advanced |earners. The | QAC
coll ects the feedback from st ake
hol ders to eval uate the teaching
| earni ng process at the institutional
| evel and suggest neasures for
i mprovenent.

Curri cul um Devel opnent

Curricul um desi gni ng and devel opnent
is decided by the affiliating
university. Director and Faculty
menbers interact with the university
and provide their views related to
curricul um devel opnent.

Human Resource Managenent

A diverse workforce of industry
practitioners and academ cians is
mai ntai ned with gender equality as
i mportant HR policy. H gh focus on

overal | enpl oyee wel |l ness and heal t hy
environment is maintained. In its
efforts to train, notivate and reward
faculty, the institution encouraged
menbers to attend conferences/
wor kshops/ semi nars and training
prograns. Overall satisfaction anong
enpl oyees is indicative of fairly good
practices. Medical |nsurance and PF




were made conpul sory as a wel fare
practi ce anong enpl oyee.

I ndustry Interaction / Collaboration

I ndustry experts/representatives are
invited to be menbers of different
committees of the Institute. Sem nars,
wor kshops and sessions with experts
fromindustry as resource persons are
organi zed to seek gui dance and
suggestions which groomthe students to
face the corporate world, enhance their
skills and giving practical insights of
the |l atest opportunities and chal | enges
in the corporate field. Further to
bri dge the gap between Acadeni a and
I ndustry the Institute has signed MOU s
and Agreenents with various Industries
whi ch has helped the Institute in
organi zi ng guest |ectures of senior
i ndustry personnel, SIP and
Di ssertation placenents and Fi na
pl acements. Startup cell is
instrunental in notivating and
devel opi ng entrepreneurship skills in
t he students.

Adm ssion of Students

Admi ssion is a centralized process
which is strictly on the basis of merit
in accordance to the CET Cell DTE
policies. The adm ssion process of
2018- 2019 was online from application
to the counseling round which has
ensured a transparent process and
students have been admitted on the
basis of nerit. After adm ssion the
student needs to upload his personal
data in the Academ c Monitoring System
devel oped by the institute which hel ps
us to conpile the data easily.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Academ ¢ nonitoring systemis
devel oped in house by our student used
for timetable, birthday rem nders,
cl asses, assignnent and announcenents.
MCQ s can be devel oped by the faculties
and may give that to students for
solving. Efficiencies and efficacy are
ensured through this system

Adm ni stration

Admi ni strative systens and practices
have been streamlined to neet
expectations of all internal and
ext ernal stakehol ders. To handl e
adm ni stration work Institute uses
Acadenmi ¢ nmonitoring system where
adm ssion form student documentation,
mar ks, result percentage, transfer




bonafide certificate and
useful features are
avai | abl e.

certificate,
many ot her

Fi nance and Accounts

To manage finance and accounts of the
institute Tally ERP 9 is used where al
the daily transaction is updated daily,
vouchers and bills are al so naintai ned.

wor K.

Reports are generated using the Tally
ERP 9 software system This is to
ensure transparency and error free

St udent Admi ssion and Support All

Gover nnent .

t he software.

adm ssi on processes are online
and centrally adm nistered by the State
To mai ntain student
Academic Monitoring Systemis used at
the time of admission and is stored in
Reports in different
fornms are generated as required.

records

Exam nati on

student,
generati on of

Academi ¢ nonitoring system software
is used to nanage the profile of the

Marks in different senester

years.

result analysis and tota
progress of the student during two

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr Satish Nat i onal Lexi con 1000
Ubal e Conf erence on Managenent
Rol e Institute
Techonol ogy in
Busi ness
Sustainability
and Mar ket
Transfornmati on
2019 Dr Satish FDP OnCeneric DY Pati | 600
Ubal e, Dr Anand |El ectiveUnivers| Institute of
Padl e, M aity Level OBE Managenent
Ni | esh Awari St udi es
2019 Dr Anand FDP On out SB Pati | 200
Padl e cone I nstitute of
baseeducat i on Managenent
for Human
Resour ce
Managenent
Orgi ni zati onal
Behavi our
2019 M Nl esh FDP On Moder n 200
Awar i Qut cone based Col | ege of
Education in Engi neeri ng




Mar ket i ng
Managenent
2019 M's Shil pa FDP On Rai gad 400
Dubey, M Fi nance Institute of
Samadhan Jadhav | Accounts for Managenent
Revi sed Resear ch
Syl | abus Devel opnent -
PUNE
2020 Dr Satish FDP On Nevi |l | e Wadi a 600
Ubal e, Dr Anand | Qutcone based Institute of
Padl e, M Education ( for Managenent
Ni | esh Awari Revi sed St udi es
Syl I abus 2019) | Research -Pune
2020 Dr Shil pa FDP On Si nhgad 600
Kul karni, Dr Orientation of Institute of
Sati sh Ubal e, MBA Syl | abus Managenent
Dr Anand Padl e, CBCGS OBE
Dr Vai shal i Patteren
Ajotikar, Ms
Megha Joshi,
M s Chandr ayani
2020 Dr. Satish NPTEL Onli ne NPTEL 1000
Uabl e Certification
Course on
Supply Chain
Anal ytics
2020 Dr. Satish NPTEL Onli ne NPTEL 1000
Uabl e Certification
Cour se on
Mar ket i ng
Resear ch
Anal ysis -1I1
2020 Dr. Satish NPTEL Onli ne NPTEL 1200
Uabl e Certification
Cour se on
Pr oducti on
Operation
Managenent
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 I nt er nat I nt er nat 9 6
i onal i onal 08/ 03/ 2020 |08/ 03/ 2020
Wnens Day [Wnens Day
2020 Sessi on Sessi on 7 3
on Wonen E |on Wonen E |17/02/2020 |17/ 02/ 2020
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nmpower nent |npower nment
2020 State State 6
Level Level 14/ 02/ 2020 |15/ 02/ 2020
Sem nar On |Sem nar On
Digital Tr |Digital Tr
anformati o |anformati o
n and the | n and the
Future Future
2020 Sessi on Sessi on Ni |l
on on 20/ 01/ 2020 |20/ 01/ 2020
Di saster Di saster
Managenent |Managenent

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP On
CQut cone based
Education ( for
Revi sed
Syl I abus 2019)

22/ 06/ 2019

22/ 06/ 2019

FDP On

Fi nance
Accounts for

Revi sed

Syl | abus

28/ 06/ 2019

28/ 06/ 2019

FDP On
Ceneri c
El ective

Uni versity
Level OBE

06/ 07/ 2019

06/ 07/ 2019

Nat i ona
Conf erence on
Role O
Techonol ogy
Busi ness
Sustainability
Maket
Transformati on

21/ 12/ 2019

21/ 12/ 2019

State |evel
Wor kshop on NBA
ACCREDI TATI ON
-An Qut cone
Based Approach

28/ 12/ 2019

28/ 12/ 2019

FDP On
Orientation of
MBA Syl | abus

CBCGS OBE

Patteren

06/ 01/ 2020

06/ 01/ 2020
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Cour se on 1 16/ 02/ 2020 16/ 02/ 2020 1
Pedagogi ca
I nnovat i ons
Reseach Mer hodo
l ogy(lnerdiscip

linary))

Swayam Ar pi t 1 26/ 02/ 2020 26/ 02/ 2020 1
onl i ne course
for Career
Advancenent
Schene
Pronoti on
(Refresher
Cour se on
Teacher
Teaching in
Hi gher
Educat i on)

FDP On Human 1 03/ 07/ 2019 03/ 07/ 2019 1
Resour ce
Managenent
Or gi ni zat i onal
Behavi our

FDP On 1 29/ 06/ 2019 29/ 06/ 2019 1

Qut cone based

Education in
Mar ket i ng
Managenent

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

12 12 8 8

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Provi dent Fund , Provi dent Fund , Acci dental Policy
Gratuity , Accidental Acci dental policy , Internet Facility, Wfi
policy , Canteen Facility Canteen Facility

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institute Conducts Internal and external Audit regularly. Al financia
transactions are done through proper sanction of management. Internal Audit: -
The Col |l ege has systematic nechanismof internal audit for all the financial
activities. The financial decision is put by accountant to the Finance nanager
and final decision is taken by managenent. The Accountant of the college
mai ntains all the financial records in accounting software tally. Al the
vouchers and bills are duly audited by Chartered Accountant, at the end of the
financial year .Balance Sheet is filed in Income Tax departnent and Charity
Commi ssi oner O fice.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
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year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
View File
6.4.3 — Total corpus fund generated
8696745
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes Ext er nal Yes Director | QAC
Coor di nat or
Admi ni strative Yes Ext er nal Yes Director |1 QAC
Coor di nat or

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Mentors are in touch with the parents after every senester

their ward is nornmally given to themthrough Phone.
hel d annually to check their wards academ ¢ and overall
suggestion on additional
ot her devel opnent is taken account by the Institute.

arranged by the institute for students,
health is given to parents by time to tine .

4) Medi cal

The progress of

2) Parents Teachers neeting
pr ogress.
i nprovenent on their wards personality,

3) Parents
and in al
checkup canp is

and i nformati on about their wards

6.5.3 — Development programmes for support staff (at least three)

1. Health Checkup Canp 2. Session on Disaster

Managerment 3. Workshop on how to
i nprove work performance 4. Session on |Investnent Awareness

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Two days State Level Semi nar on Digital

I ntercoll egi ate Sumer

Transformati on and the Future 2.
Internship Conpetition 3. Wrkshop on usage of Smart

Cl assroom for faculties 4. Guest Lectures of Corporate experts
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Sessi on on 11/ 11/ 2019 11/11/ 2019 11/11/ 2019 42
I PR
Copyri ghts
2019 I nducti on 16/ 09/ 2019 16/ 09/ 2019 17/ 09/ 2019 74
Pr ogr amre



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/7039_Funds_or_Grants_1614246788.xlsx

2019

CGelignites
Sunmer
I nt ernship
Conpetition

10/ 10/ 2019

10/ 10/ 2019

10/ 10/ 2019

82

2019

Guest
Lecture on
Expect ati ons
of Industry
from MBA
gr aduat es

07/ 11/ 2019

07/ 11/ 2019

07/ 11/ 2019

58

2019

Sessi on on
W nner s Dont

Qui t

16/ 11/ 2019

16/ 11/ 2019

16/ 11/ 2019

47

2020

Sessi on on
| PR
Tr adenar ks

18/ 01/ 2020

18/ 01/ 2020

18/ 01/ 2020

57

2020

Sessi on on
Di saster
Managenent

20/ 01/ 2020

20/ 01/ 2020

20/ 01/ 2020

60

2020

Guest
Lecture on
St udi es and
Up-skilling

22/ 01/ 2020

22/ 01/ 2020

22/ 01/ 2020

42

2020

St ate
Level
Sem nar on
Digital Tran
sformation
and t he
Future

14/ 02/ 2020

14/ 02/ 2020

15/ 02/ 2020

83

2020

Sessi on on
Wonen
Enpower ment

17/ 02/ 2020

17/ 02/ 2020

17/ 02/ 2020

79

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Session on 21/ 09/ 2019 21/ 09/ 2019 39 58
Gender Equality
Certificate 08/ 01/ 2020 14/ 03/ 2020 24 42
Course on
Cender
Sensitization
Post er 15/ 04/ 2020 15/ 04/ 2020 15 10
Conpetition on
Gender Equality
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Qi z 28/ 04/ 2020 28/ 04/ 2020 11 12
Conpetition on
CGender Equality
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
? Institute has installing LED lights in and around the campus to reduce the
electricity power consunption required for the institute. ? Institute has
install Rooftop Solar Systemfor Alternate Energy initiatives to neet the power
requi renment of the institute by renewabl e energy sources such as sol ar energy.
? Institute has install rain water harvesting plant for environnmental
consci ousness policy.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift Yes Nill
Ranp/ Rai | s Yes Nl
Braille No Nill
Software/facilities
Rest Roons Yes Nill
Scri bes for exam nation Yes 1
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar No Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 2 4 05/ 06/ 2 1 Environ Envi ron 47
019 ment Day ment
Cel ebrati |Awar eness
on
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct

01/ 06/ 2019

Facul ty/ Staff nenmbers

Handbook

follow up is taken from
HOD/ Di rector. Students
follow up is taken from
cl ass coordi nator, and
the defaulters (if any)
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are informed orally to
strictly follow the code
of conduct of the

institute.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants

| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 33

Cel ebration
Constitution Day 26/ 11/ 2019 26/ 11/ 2019 42

Cel ebration

Republ i c Day 26/ 01/ 2020 26/ 01/ 2020 57

Cel ebration

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

? Rain water harvesting plant. ? Solar energy system ? Use of LED lights in
and around the canpus. ? Tree plantation on regular basis. ? Plastic Free
Canmpus. ? Use of bicycles public transport facilities.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title : 1. Mentor-Mentee Cell: Devel opi ng professional capabilities through
academ c mlestones. hjectives « The main aimof the nmentoring programis to
i ncul cate the best attributes of a true “Matrician”, there by devel opi ng
holistic personality to face the challenges of life. « To help student identify
a career path through a program designed to |ink students with an advocate from
the simlar profession, who will provide honest insights as students explore
and evaluate their potential, educational and career options. ¢ To expose the
students to the experienced industry professionals, alumi and faculty at
‘MATRI X' on a one-to-one basis to understand the art of meking ethical and
informed decisions in their professional life. o To inprove problem sol ving,
communi cation, |eadership, research and entrepreneurship skills of nentee. The
Context : Ever changi ng market places at dynam c speed, the customner
expectations, aspiration for work-life balance is changing its col ours at
amazing rate. The present and future inpact of these driving forces severely
i nfluences today’'s managenent youth. As they are going to be future managers
and entrepreneurs they are expected to think, plan and act in nbst creative
ways to match the tough conpetition in the corporate world. Understandi ng these
chal  enges Matrix started Mentor-Mentee Cell where interaction anmong nentor and
ment ee brought out positive dynam cs. Thereafter the nentoring system becane
one of the inportant and strong pillar of ‘MATRI X . Each nmentee was supposed to
i ncul cate best attributes of an ‘Matrician’'. The nobst inportant conponents of a
successful mentoring relationship are a firmcommtnent, wllingness to invest
time and energy by both the mentor and nmentee, and clarity about expectations.
The role of a nentor is to take few students under his/her wings and be in
touch with his nmentees on acadenics/cul tural/personal/devel opnental fronts.
This creates a strong bond in teacher student rel ationship thereby enabling a
feeling of care, notivation and confidence building in a student. The Practice
Mentoring relationships |ike partnerships started devel oping over tine. Both
mentors and nmentees worked to nake a fruitful and long |lasting nmentoring
relationship with nutual respect for each other. Mentoring is significant
aspect of a student’s life and helps themto understand the spirit of life.
Ment or - Mentee Systemis an inval uabl e program of MATRI X where each student of
the Institute is nurtured holistically. It becones the students endeavor to
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understand the intricacies of the Life both professionally and personally on
these groonming platforns provided by the Institute. From placenent point of
view all the students are guided not only by the respective nmentors to choose
their specializations but also by industry experts giving them practica
insights of the |atest opportunities and challenges in the corporate field. The
i nteraction between nentor-nentee counseling has created positive attitude
anong students to look at life which is a remarkabl e achi evement to boost
about. The way of understandi ng problens and situations and taking quick
deci si ons have hel ped themto groomtheir personality in a better way. The
ment or - ment ee cell shows records of students where their academnics have been
i mproved wi th continuous counseling. The progress of the mentees is mapped from
first semester to final senester and results are brought to the notice of
mentees and their parents by the nmentors. The enotional and noral support of
ment ors have hel ped sone students to cone out fromtheir introvert, shy zone
and as a result these students have participated in intercollegiate
conpetitions and have won trophies. Evidence of Success (Qutcone — Mentor
—Ment ee rel ationshi p) The students have enhanced their skill sets and
capability. There is an increase in the skill sets and esteem|evel of the
students. Students get an exposure to an professional environnent. Students
share their career aspirations with their Mentors. Mentors have an persona
satisfaction while guiding their nmentees. Mentors get imredi ate feedback about
their mentees personally and this hel ps themto evaluate guide their nentees
properly. There is a healthy experience sharing both anong the Mentors and
Ment ees. Probl ens encountered and Resources Required: As parents are away from
their hone normally children are neglected and they often tend to fall a prey
to bad vices. Inferiority conplex was a major issue as nost of the vernacul ar
students felt very shy while taking in English to their Mentors. This problem
was tackled by Faculty nentors by counseling themin their |ocal |anguage.
Engl i sh Language sessions were conducted by in-house as well as expert
professionals to instill confidence in students and help themto face the
busi ness world. Matrix has recognized their problens and so with extra
counsel i ng and addi ng nore notivational classes for students it has hel ped them
to build their confidence and in turn helped themto express their feelings
thereby performing in a better way. But still there are few students who are
not attendi ng counseling session and Institute doesn't force themas they are
mature adults. Title: 2. Matrix Celignites : ‘ MATRI X GELI GNI TES' student
centric and student driven programdisplaying their presentation skills,
managerial skills and entrepreneurial skill sets through projects. Objectives
of the Practice: ¢« To recognize excellent projects done by students from
various managenent institutes by calling themunder one roof of Matrix to share
their practical experience fromindustry. ¢« To encourage nmanagenent students to
conduct innovative, high sumrer internship projects. ¢ To create an interactive
envi ronment between managenent students and conpany experts from pl acenment
poi nt of view. e« To understand the feedback and insights given to students to
prepare thembetter to face the future challenges of the industrial and
corporate world. The Context: ¢ It has becone the trend of training the
students, assigning themw th various managenent tasks right from sumer
i nternshi p days, as the conpanies are |ooking for better fit when it cones for
final placenents. ¢ Understanding the conplexity of the business donmain, it has
becone essential for today’'s nmanagenent youth to withstand the cutthroat
conpetition in healthy way.  In order to groomthe students for better
performance in these 2 nonths project Matrix School of Managenent Studies
actually canme up with “Matrix Gelignites’ an innovative and creative nedi um for
students to display their talents and present their Sumrer |Internship Projects
(SI'P) where they have got hands on experience in the conpanies. ¢ Mtrix
through this activity fosters the | eadership qualities thereby enabling
exchange of ideas and gai ning awareness of |atest trends in the market. The
Practice: This activity of ‘Matrix Gelignites’ is conpletely carried out by 2nd




year managenent students with the help of assigned faculty nenbers. The
students invite various colleges for presenting their SIP reports. First year
students watch and participate in helping their seniors, as they have to carry
out this inter collegiate activity next year. There are two rounds in this
event where first round conprises of display of their projects in chart formor
a nodel formwith tine slot of 15 mins. The institute invites corporate and
academ c experts to judge the whole event. The short |isted candi dates have to
do their final presentation in front of judges in 15 mns. The entire event is
charged with healthy conpetitive spirit with trophies and certificates given to
wi nners. The participation of students, faculty nmenbers, industry experts,
academ ci ans under one roof of Mtrix energize the entire environment wth
positive vibrations, know edge sharing, team buil ding atnosphere. Evidence of
Success: Students ook forward to host ‘Matrix Celignites’ as it has
benchmarked Matrix in the educational field. It is a fusion that intellects
with Vigor, Vitality, and Vibrancy. Matrix students through this have depicted
| eadership skills their entrepreneurial spirits have been kindl ed. Few students
had stage fright, which they overcanme it by presenting their projects
confidently in front of corporates judges and students fromdifferent coll eges.
This entire event has hel ped students to build confidence thereby breaking
their introvert behavior denmonstrating their positive attitude. By watching,
various project presentation of other students they can judge their levels and
can nentally prepare thenselves to performbetter in future. The insights given
by academi ci ans and corporate personalities on |atest techniques and trends in
the i ndustry have benefited the student comunity. Inputs of inprovenent given
on their personal projects have broadened their horizon of thinking. The
students have devel oped teamspirit attitude and knows how to face the stiff
conpetition in healthy way. Wth different thenmes of decoration, their
i nnovative and creative skills have been checked and appreci ated. Probl em
encount ered and resources required: Sonetinmes students find it difficult to get
entries fromcolleges as their students are preoccupied with other activities
of their college. As the students are packed with lectures, it becones a
hercul ean task to reach out to other colleges in working hours. However, the
col l ege grants the core conmttee students to carry on this activity by giving
them sonme free tine during college hours to carry on this activity
successfully. The m ssed sessions of the students are taken later during the
course of tinme. Resources for conducting this activity are sufficient.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

7.3-Institutional Distinctiveness Provide the details of the perfornmance of the
institution in one area distinctive to its vision, priority and thrust
Institutional Distinctiveness Creation of ‘EDU PACK Matrix School of
Managenent Studies firmy believes in deep-rooted, well-grounded, holistic, in-
dept h devel opnent of managenent youth. The institution continuously thrives for
excellence in their discipline by following its ‘Vision” and ‘M ssion
statenents where it gives a clear nessage of inproving academ c excel |l ence and
exhibits it through plethora of its functioning. W cater MBA postgraduate
program where enphases is on bridging the gap between rural and urban youths
through ‘ EDU PACK initiative under institute social responsibility. Constant
efforts are taken by the institute to spread knowl edge, to take onus of the
actions by acting as catalyst of change. It is said that “Nine tenths of
education is encouragenent” thus nmanagenent takes keen interest in spreading
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awar eness of higher education in rural areas, in order to encourage themto
i nprove their academ c and living style by broadening their views and
notivating themthrough sessions. The area of distinctiveness built over past
years is the creation of ‘'EDU PACK . The objectives of EDUPACK are as foll ows:
e To spread know edge of managenent educati on and career opportunities in rura
areas by conducting sessions on conmuni cation, personality devel opnent,

i nterview techni ques and different skill devel opnent workshops. ¢ To create
awar eness of the opportunities and challenges in urban areas. ¢ To nmake t hem
consci ous about their potentials and notivate them for higher education to
fetch better job opportunities. ¢ To inbibe confidence and positive attitude in
rural youth as they speak in vernacul ar nmedi um and are not good in speaking
English. Strategy of inplenentation Under social responsibility, the institute
takes responsibility of formng a teamof faculties coordinates with the
Principals of various colleges fromrural area for the sessions which are
essential for the students. The workshops are conducted on various topics
nmenti oned above. Symbiotic Alliance: Matrix School of Managenent Studies forms
a synbiotic alliance with different colleges |located in rural areas by inviting
their students, faculty nmenbers to attend sem nars and other activities
conducted herein the institute. As a result, good bonding is formed with
various institutions. Sharing of know edge is the aimwi th the cogni zance of
soci etal benefits. ¢ After conducting activities feedback from students are
col l ected and anal ysed for inprovenents. Many youth conme to Pune to nmeet us and
narrates their career journey which they have perused after getting notivated
with our sessions. Sone of them have taken plunge in managenent education sonme
of them have pursued their Master of Conmerce (M Con). The EDU PACK gi ves youth
an overview of their potentials and strengths, has indeed changed their I|ives.
Many parents visit our institution to give their sincere thanks for notivating
their children for higher education and helping themto inprove their standard
of living. We at Matrix School of Managenent Studies sincerely believe in
upliftrment of the lower strata’s of the society by giving themaquality
educati on.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

Institute ained at the overall devel opnent of faculty and students in their
future plans. ? The Institute got permanent affiliation fromthe Savitribai Phule
Pune University and has now applied for 12 B approval to UGC. ? Tentative plan is
prepared for organi zing guest |ectures, workshops, semnars etc. with industries
and academc institutes to nake the working MoU s which are signed with these
i ndustries and col |l eges functional. ? NPTEL courses were introduced to faculties
| ast year and for coming year it is planned that nore faculties should register
for NPTEL courses related to their specialization and general managenent. ? Under
the Institute Social Responsibility (ISR) initiate after organizing expert
| ectures on enployability skills for graduate students at UG coll eges in
Nar ayangoan, Al e, Satara and Shirur, next year the colleges of Ahnednagar,
Shevgaon, Pathardi, Newasa, Aurangabad etc. have been planned for organizing
these expert lectures. ? To notivate faculty for starting their own consul tancy
in their area of interest. ? To boost alumi interaction by involving themin
guest lectures, industrial visits, internship placenents and final placenents. ?
To encourage the faculties to wite research papers in UGC |listed journals expert
sessions of the Institute’'s Director and outside experts are planned in the next
academ c year. ? Activities such as tree plantation, cleanup drive, hazardous
effects of plastic waste, separation of dry and wet garbage etc. have been
pl anned in collaboration with an NGO Do Save Foundation. ? Startup and | nnovation
Cell has planned guest |ectures and workshops on entrepreneurship devel opnent for
the students who wish to start their own enterprise.
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